Michigan Electrical Employees’ Pension Fund

Temporary Return to Work Notification

Yes, I want to take advantage of the femporary Return to Work
Amendment. I plan to return to work on

(Date)

I understand that once I have worked for 1,600 hours in covered employment for a contributing
employer under this program, I will no longer be able to take advantage of this amendment and
the normal rules (permitting work in the electrical industry for less than forty (40) hours per month
without a suspension of benefits) will apply. The term of this temporary amendment is from
January 1, 2026 through December 31, 2026. I certify that since my pension effective date there
has been at least one full calendar month in which I performed no work (zero hours) in covered
employment prior to my return to work.

I also understand that if I return to work in covered employment during the term of the temporary
amendment and I do not return this notification form that I will not be eligible to take advantage
of the temporary amendment and the normal rules (permitting work in the electrical industry for
less than forty (40) hours per month without a suspension of benefits) will apply.

Every retiree is required to immediately notify the Pension Department at the Fund Office if he or
she returns to work in any capacity regardless of whether the Retiree returns to work for a non-
contributing employer (e.g., non-union) or in a self-employed, supervisory, or managerial capacity.

If you are approaching the hours limit on the temporary amendment (1,600 hours), and plan to
surpass the temporary amendment limit, you are required to notify the Fund office.

Failure to notify the Pension Department in a timely manner of exceeding the amount of
allowed hours under the temporary amendment may subject the Retiree to possible suspension
of current and/or future Pension Benefits.

Print Name Phone Number

Signature Date

Social Security Number

You also may obtain this notice online by logging into your account at:
www.MichiganElectrical.org



